
Updated: 6-2025 

School-to-Work Payment Schedule

July 2025 – June 2026 

The Contractor shall be reimbursed monthly for meeting minimum service requirements, as 
defined within each School-to-Work service model, according to the following schedules: 

S2W Service Delivery Model Reimbursement 

General $700 per participant, per month 

ACHIEVE & Project SEARCH $750 per participant, per month 

Agency Collaboration $850 per participant, per month 

District Model Payment Table 

Number of Students FTE Basis 
Minimum Required 

FTE 
Average Hrs. 

per Week 
Amount Per 

Month 

1 8 0.125 5 $850 
2 8 0.250 10 $1,700 

3 8 0.375 15 $2,550 

4 8 0.500 20 $3,400 
5 8 0.625 25 $4,250 

6 8 0.750 30 $5,100 
7 8 0.875 35 $5,950 

8 8 1.000 40 $6,800 

9 8 1.000 40 $7,650 
10 10 1.250 50 $8,500 

11 10 1.250 50 $9,350 
12 12 1.500 60 $10,200 

13 12 1.500 60 $11,050 
14 14 1.750 70 $11,900 

15 14 1.750 70 $12,750 

16 16 2.000 80 $13,600 
17 16 2.000 80 $14,450 

18 18 2.250 90 $15,300 
19 18 2.250 90 $16,150 

20 20 2.500 100 $17,000 

21 20 2.500 100 $17,850 

22 22 2.750 110 $18,700 

23 22 2.750 110 $19,550 
24 24 3.000 120 $20,400 
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S2W Stabilization Outcome Payments: 

For all S2W service models, the Contractor shall receive a one-time payment of $5,000 per 

student upon reaching job stabilization as defined in the S2W Service definitions located at  

http://kingcounty.gov/DCHS/contracts, and where all contractual reporting requirements are 

http://kingcounty.gov/DCHS/contracts



