	[image: image1.png]u

King County




Classification Specification
	

	
	3316200

	
	CHIEF OF NURSING SERVICES



Class Summary
The responsibilities of this classification include oversight of the development, maintenance and implementation of nursing standards of practice for the Public Health Department’s clinical and correctional health settings.  An incumbent in this classification represents the Public Health Department to the community, service providers, elected and regulatory officials, and others related to the public health nursing profession.  In addition, this position provides technical expertise for the negotiation and implementation of the Public Health Department’s Washington State Nursing Association labor agreements.

Distinguishing Characteristics
This is the senior level of a two-level classification series.  This classification is considered a management level classification that provides organizational leadership to all of King County’s public health nurses.  An incumbent in this position provides direction and oversight to the Assistant Chief of Nursing in the development and maintenance of nursing practice standards and ensures the integration of these standards into the clinical nursing practices of the Public Health Department.   In addition, this classification ensures that prevention strategies are developed and practiced in all of the clinical nursing settings within the department.   

Examples of Duties (May vary by position)
1. Collaborate with the Assistant Chief of Nursing to develop, maintain and oversee nursing standards of practice for clinical and correctional health settings based on national standards, best practices and program expertise.  

2. Represent the public health nursing profession and King County’s Public Health Department to professional associations, educational institutions, the community and the legislature in the development and establishment of programs, practice models and regulations/guidelines. 

3. Participate in and/or lead various department-wide committees related to public health nursing practices.  

4. Provide consultation to the Correctional Health Quality Improvement Committee and contribute to its work plan.  

5. Collaborate with the department’s Nursing Leadership Group and program managers to develop and integrate clinical practices that address client needs.

6. Collaborate with community and educational experts to identify and offer professional educational opportunities for the department’s nursing staff.

7. Provide professional nursing management expertise in the negotiation and implementation of Washington State Nursing Association (WSNA) labor contracts for the County.  This includes participating in Labor/Management committees and serving as management’s representative during the grievance process.

8. Review and make recommendations at critical-incident process reviews.  Report practice concerns to the Nursing Commission in compliance with the Nurse Practice Act that governs nursing licensure.

9. Establish research expectations, participate in obtaining grant funding and support opportunities for staff to perform practice-based research.

10. Serve on the department’s Senior Leadership Group to provide public health nursing perspectives in policy and strategy decisions.  Participate in the Public Health Emergency Operations Center and rotate as one of the Public Health Duty Officers.
11. Perform other duties as assigned.
Knowledge/Skills (May vary by position)
Knowledge of nursing and public health principles and the Revised Code of Washington (RCWs) and Washington Administrative Code (WACs) governing nursing and public health practices
Knowledge of the principles and practices of public health and staff management and supervision
Knowledge of the principles and practices of human resources, preferably with knowledge of organized labor processes
Knowledge of basic principles of community and organizational development, policy development and the dynamics of organizational behaviors
Knowledge of local and state government structures and the legislative process as it relates to the role of public health practice
Knowledge of basic community and program assessment methods and data analysis
Knowledge of basic health care, governmental financing and grant preparation
Ability to communicate effectively orally and in writing, including the ability to prepare and make public presentations
Ability to formulate strategic direction and make recommendations about policies to the department director and senior management
Ability to develop and maintain effective relationships with internal/external stakeholders and key partners
Ability to negotiate collaboratively and to facilitate meetings between diverse groups, stakeholders and partners
Ability to lead organizational change to implement new or revised standards and practice models
Ability to establish research proposals and to document nursing practice models of delivery
Licensing, Certification and Other Requirements
Bachelor’s of Science in Nursing and a Master’s Degree in Nursing, Public Health, Administration or Community Policy and Organization Development.  Ph.D. in Nursing or a related field is desired.
Additional licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Exempt (Professional)

	Levels within same series
	Assistant Chief of Nursing Services and Chief
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