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King County




Classification Specification
	

	
	1005700

	
	DIVISION DIRECTOR, MARINE



Class Summary

The responsibilities of this classification include overseeing the existing passenger-only ferry service linking downtown Seattle with Vashon Island and West Seattle under the new King County Ferry District.  The position will have overall responsibility for the ferry system, take the lead on service expansion, customer services and strategic planning, and oversee Operations, Maintenance and Administration through subordinate managers.

Distinguishing Characteristics

This is a single level classification.  The Director provides leadership in overall operation, maintenance and administration of the King County ferry system; leads and manages the work of staff; develops short- and long-range plans and operational objectives; implement the division’s annual work program and performance standards; oversees and directs ferry service planning and scheduling and is a member of the Transportation Department senior management team

Examples of Duties (May vary by position)

1. Direct the operations of the passenger-only ferry system under the King County Ferry District.

2. Direct the planning of additional new ferry service routes linking downtown Seattle with other urban centers.  
3. Hire, train, coach, evaluate, discipline and terminate staff.
4. Interpret national, Washington State and local policies and guidelines.
5. Oversee and stimulate development of grants.
6. Identify and direct special studies as needed to respond to changing circumstances or legislation.
7. Direct the development and implementation of public relations and coordinated planning and liaison with the other Transportation Department divisions, other transit agencies, public agencies/cities and the public.

8. Represent the Department of Transportation in bringing the division’s policy and program recommendations to the King County Ferry District Board, County Executive King County Council and other legislative and governmental bodies. 
9. Coordinate lobbying efforts and intergovernmental relations activities for Ferry District; manage implementation and monitoring of interlocal agreements. Represent the County and/or Department with external committees at the national, state and local levels. 
10. Provide leadership in the development of specifications for lease, purchase, remodel and/or design and construction of passenger facilities, maintenance and administrative facilities and vessels. Provide leadership in the procurement and contract administration process, including establishment of equipment needs and researching alternatives. Authorize purchases and contracts.
11. Coordinate with the Transportation Department’s external media relations staff to manage the Ferry District’s public information needs; oversee development and implementation of marketing and promotion of District services to the public.
12. Plan, develop and implement the division’s annual operating and capital budgets determine budget and staffing priorities and identify cost control and resource allocations.
13. Perform other duties as assigned.

Knowledge/Skills (May vary by position)
Knowledge of national, Washington State and local laws, regulations, policies and guidelines pertaining to the operation of a passenger-only ferry service
Knowledge of principles, policies and practices of public sector budgeting

Knowledge of public relations and governmental planning processes
Knowledge of human resources management and labor relations in the public sector
Knowledge of oversight of procurement, consultant contracts and grants
Knowledge of media relations and marketing of public services
Skill in the development and implementation of capital and operating budgets
Skill in planning, organizing and project management 

Skill in oral and written communication

Skill in using current office software programs including word processing, spreadsheet, database and email software programs
Skill in handling multiple competing priorities

Skill in working with a variety of individuals from diverse backgrounds

Skill in analytical thinking, problem solving and conflict-resolution 

Licensing, Certification and Other Requirements

Some licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.
	FLSA Designation
	Exempt (Executive)

	Levels within same series
	None

	Class History
	4/2008
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