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Classification Specification
	

	
	2251200

	
	EDUCATOR CONSULTANT II



Class Summary

The responsibilities of this classification include managing organization/community change and subsequent education and promotion programs for the diverse populations represented in King County.

Distinguishing Characteristics

This is the second level within a three-level Educator Consultant classification series. This classification is distinguished from the Educator Consultant I in that incumbents develop programs, conduct organizational/community change efforts, participate in strategic planning, monitor or manage budgets, obtain financial resources and may supervise subordinate staff, while the Educator Consultant I develops education and organizational development programs.

Examples of Duties (May vary by position)

Incumbents in this classification perform the functions of Level I, and:
1. Provide consultation for department staff and community on organizational/community development, outreach, marketing, training, program planning, program evaluation and behavioral change.

2. Provide leadership to the department for education and prevention approaches to community/organizational issues.

3. Develop and implement processes to ensure agency and public involvement and invite a commitment to change.

4. Collaborate with agency/community to assess needs and to develop and implement solutions.

5. Design, conduct, monitor and evaluate education/change programs.

6. Develop and facilitate group process.

7. Develop and monitor budgets and contracts.

8. Obtain program funding from internal and external sources.

9. Develop community and inter-agency partnerships.

10. Maintain quality assurance for education programs and change processes.

11. May recruit, hire, train and/or supervise staff.

12. Gather and analyze program data.

13. Prepare statistical and evaluative reports based on program objectives.

14. Perform other duties as assigned.

Knowledge/Skills (May vary by position)

The knowledge and skills of Level I, and:
Knowledge of budget process

Skill in communications and group decision making

Skill in research 

Skill in supervision

Skill in budget development and management 

Licensing/Certification Requirements

Washington State Driver’s License (some positions)

Washington continuing teaching certificate (some positions)

Certified health education certificate

Additional licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Non-Exempt

	Levels within same series
	Educator Consultant I, II and III
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