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Classification Specification
	

	
	2251300

	
	EDUCATOR CONSULTANT III



Class Summary

The responsibilities of this classification include directing the development of long-term tactical education/consultation plans for departments.

Distinguishing Characteristics

This is the third level within a three-level Educator Consultant classification series. This classification is distinguished from the Educator Consultant II in that incumbents provide leadership for resource acquisition and allocation and consult with department directors regarding education/consultation programs, while the Educator Consultant II is responsible for developing programs, conducting organizational/community change and strategic planning. 

Examples of Duties (May vary by position)

Incumbents perform the duties of Levels I and II, and:
1. Provide consultation in organizational change, education, training, community organization, group process, public involvement and total quality management strategies to senior management.

2. Develop long-term strategic direction and tactical plans for education/consultation approaches to organizational development and community/organizational issues addressed by the organization.

3. Provide leadership to departments and communities in facilitating change strategies and education interventions.

4. Ensure quality standards for education/consultation programs and ensure that services are aligned with customer requirements and organizational objectives.

5. Supervise the development and implementation of training and education programs and consulting services.

6. Develop policies and implement policy decisions.

7. Lead staff work activities by providing work direction, determining priorities and work plans, and overseeing performance management. Recruit, hire and train staff.

8. Direct development of financial resources from public and private sources.

9. Build client and community relationships.

10. Identify areas of study for education/consultation research and evaluation.

11. Serve as representative on task forces and committees related to education, consultation and organizational development initiatives.

12. Perform other duties as assigned.

Knowledge/Skills (May vary by position)

Requires the knowledge and skills of Levels I and II, and:
Skill in leadership and team development 

Skill in policy development 

Demonstrated skill in communicating with a wide variety of people and elected officials

Licensing/Certification Requirements

Washington State Driver’s License (some positions)

Washington State continuing teaching certificate (some positions)

Health education certificate (some positions)

Additional licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Exempt (administrative)

	Levels within same series
	Educator Consultant I, II and III
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