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Classification Specification
	

	
	1074700

	
	NATURAL RESOURCES MANAGER



Class Summary

The responsibilities of this classification include managing either the Strategic Initiatives Section or the Office of Rural and Resource Programs Section for the Water and Land Resources Division of the Department of Natural Resources.  A Natural Resources Manager is responsible for providing a number of environmental management and planning functions for unincorporated King County, providing stewardship of land and water resources.
Distinguishing Characteristics

This is a single-level classification and is distinguished from other classifications in that a Natural Resources Manager manages and directs the specifically designated support sections in the Division of Water and Land Resources in the Department of Natural Resources. This classification provides important support for environmental programs, but does not provide direct technical and engineering leadership for environmental programs as do the Environmental Programs Section Managers.

Examples of Duties (May vary by position)

1. Manage the rural and resource protection programs and/or strategic initiatives for the Water and Land Resources Division, including inter-jurisdictional watershed planning and coordination.

2. Represent the interests of King County among elected officials from the region. 

3. May manage assigned Water Resource Inventory Area (WRIA).

4. Manage staff and interlocal agreements. Plan, organize and direct the activities of managers and supervisors responsible for carrying out section programs and projects.

5. Participate as a member of the division management team. 

6. Prepare and monitor section budget and work plans. Develop the section’s annual objectives, work priorities and work plans.

7. May manage internal communications and organizational lead staff, external communications and media relations staff.

8. Manage policy, legal, program development and performance management systems for the section. 

9. Develop new programs, funding sources, policy initiatives and other systems for section work. May ensure implementation and updating of the WLR strategic plan including financial plan elements.

10. Coordinate water resource inventory area based planning for compliance with the Endangered Species Act.

11. Ensure strategic direction of technical and monitoring support programs.

12. Represent section, division and department in organizational and public forums.
13. Perform other duties as assigned.

Knowledge/Skills (May vary by position)

Skill in water resources management, land planning, environmental engineering, information systems and policy analysis
Skill in developing, monitoring and supervising the management and supervision of the work of environmental professionals and technical staff
Conflict resolution and negotiation skills
Knowledge of theory and practice of environmental engineering and water resources principles and practices, fresh water ecology, hydrology and water law
Communications skills (oral and written) with a variety of external and internal audiences including state, regional and local forums comprised of elected officials
Strategic and project management skills, including developing scope, scheduling, budgeting and working as a member of a management team
Knowledge of regulatory requirements such as environmental compliance regulations (i.e. NEPA/SEPA, DOE, ESA, State of Washington Growth Management Act and relevant State statutes)
Knowledge of operating and capital budgeting procedures and processes
Knowledge of principles and practices of public administration, including public finance, development and analysis of public policy, organization and contract management
Comprehensive knowledge of the programs of the division and thorough knowledge of the programs of the department and how the division fits within the department goals
Critical thinking and strategic planning skills, including long- and short-term goal setting
Decision-making skills
Licensing, Certification and Other Requirements

Some licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Exempt (Administrative)

	Levels within same series
	None
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