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Classification Specification
	

	
	3319100

	
	NURSE MANAGER



Class Summary
The responsibilities of this classification include overseeing nursing care, ensuring nursing and clinical practice standards are met, and managing the daily operations of a public health center which provides personal health services.  

Distinguishing Characteristics

This is a single level classification. Nursing managers are responsible for overseeing clinical practice provided by nursing and other health care staff, administering and monitoring nursing and other health care practitioner’s practice standards and procedures, and managing the operations of a public health center providing personal health services. Nursing Managers oversee the human resource and financial management functions for the health center in addition to facilities management and overseeing continuous quality improvement. 
This classification is distinguished from the Health Services Administrator classification series in that the Health Services Administrator classification series is responsible for planning, implementing, directing and evaluating operations of a public health district or program, which provides a variety of environmental and personal health services. Health Services Administrators are not responsible for overseeing clinical practice provided by nursing staff and administering and monitoring nursing and other health care practitioner’s practice standards and procedures.  
Examples of Duties (May vary be position)
1. Oversee the clinical practice and health care services provided by nursing and other healthcare practitioners.  
2. Ensure compliance with established health care provider standards including quality assurance and quality control standards. Promote and sponsor process improvement through a structured and continuous quality improvement effort.
3. Provide direct supervision to nurses and oversee and supervise the work of subordinate staff.
4. Plan, develop and manage the public health center’s operating budget including monitoring and controlling expenditures, justifying expenditures, making budget requests, as well as assuring budgetary compliance with staffing models.

5. Identify community needs and make recommendations for needed changes in programs and services.

6. Plan and prepare responses to emergencies and disease outbreaks.

7. Develop and implement new programs and practice management initiatives to provide efficient and effective health care services to clients and improve provider productivity through a collaborative process with staff, colleagues and other management staff.
8. Analyze and evaluate health care services and staffing patterns and levels to determine the appropriate initiative to improve productivity and provide quality services. Assess training needs and promote training opportunities.

9. Oversee the management and maintenance of assigned facilities including capital planning, equipment purchases, safety and security, and maintenance and repair of equipment.
10. Perform other duties as assigned.
Knowledge/Skills (May vary by position)
Knowledge of nursing practice principles and techniques, public health principles and practices, infectious disease management, control and safety standards, occupational health and safety hazards, and applicable health care laws, regulations and procedures

Knowledge of budgeting, supervision, human resources, facilities management, and quality improvement principles and techniques
Excellent (oral and written) communications skills
Ability to manage the provision of health care services, identify community health needs, and work with community coalitions and build consensus among staff and health care practitioners

Ability to work with diverse individuals with varying opinions and work on a number of tasks simultaneously with changing priorities 
Licensing, Certification and Other Requirements

Washington State Registered Nurse license which includes obtaining a Bachelor’s degree in Nursing Science from a school of nursing accredited by the National League of Nursing
Washington State Driver’s License or the ability to provide transportation to work locations with limited or no public transportation may be required.

Ability to obtain a security clearance and/or pass a background check for some positions
Additional licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Exempt (Professional)

	Levels within same series
	None
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