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Classification Specification
	

	
	2447100

	
	REGIONAL HEALTH ADMINISTRATOR



Class Summary
The responsibilities of this classification are to manage the planning, implementation, direction and evaluation of operations for an assigned Public Health region, to act as the public health official for assigned region, and to have lead responsibility for public health issues and programs in assigned region.

Distinguishing Characteristics

This is a single level classification and is distinguished from the Health Services Administrator in that incumbents in this classification are responsible for having lead responsibility for regional health issues and programs and managing the operations of a region, while the Health Services Administrator is responsible for planning, implementing, directing and evaluating the operations of a public health district or program.

Examples of Duties (May vary by position)

1. Supervise the work of assigned staff.

2. Act as public health official for assigned region to provide quality assurance of public health policy, and participate in the development and implementation of health care policies and procedures for the department and King County.

3. Identify and analyze data regarding health care programs, community priorities and resources and make recommendations to the department director on regional policy and/or program issues which need to be addressed.

4. Oversee the daily operations of assigned health service centers. Identify and evaluate services being provided and make recommendations for new programs and/or services. Monitor and ensure compliance of service centers with established laws, regulations and department policies and procedures.

5. Plan, develop and administer budget for assigned region. Monitor expenditures to ensure that spending is within established guidelines.  

6. Identify and develop new sources of funding for programs and services. 

7. Act as the department’s liaison with external community organizations, health care providers and the general public on regional health care issues and/or services. Oversee and/or participate in the investigation and evaluation of citizen complaints regarding programs and services.

8. Oversee the maintenance of operations and facilities within assigned region including the maintenance of supplies and equipment for programs and services. Assist in the development and implementation of new facilities.

9. Recommend and develop new health services in conjunction with other health agencies at the state and federal levels.

10. Negotiate, implement and monitor contracts.
11. Perform other duties as assigned.

Knowledge/Skills (May vary by position)
Advanced knowledge of program planning and evaluation
Knowledge of management techniques and principles
Knowledge of human resources management techniques and principles
Knowledge of budgeting techniques and principles
Knowledge of public policy analysis and evaluation techniques
Knowledge of community resources or social service agencies
Knowledge of state and federal regulations relating to the workplace and to the operation of health service centers
Knowledge of inventory control techniques and principles
Skill in analysis
Skill in organization
Skill in time management
Skill in negotiating
Skill in communicating technical information to non-technical audiences
Skill in working in a political environment with individuals with diverging opinions and viewpoints
Skill in working with diverse populations
Skill in working with community groups
Skill in convincing others to initiate actions
Licensing, Certification and Other Requirements

Some licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Exempt (Administrative) 

	Levels within same series
	None
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