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Classification Specification
	

	
	1074600

	
	RIVER AND WATER RESOURCES MANAGER



Class Summary
The responsibilities of this classification include managing the development and implementation of comprehensive river-management, water-resources, and flood-management plans, programs and projects. 

Distinguishing Characteristics
This is a unique classification in that no other position is responsible for managing programs for river management, water resources and flood management. 

Examples of Duties (May vary by position)

1. Oversee the planning and program development and implementation of river management and regional waster resources programs, including flood-control management.

2. Identify critical problems and needs for assigned programs; develop plan and program framework, including determining short- and long-term goals and objectives; define strategic planning efforts.

3. Supervise and direct the work of staff and external consultants.

4. Participate as a management team member.

5. Serve on interagency policy committees and forums regarding assigned programs and related policies and procedures.

6. Coordinate lobbying efforts and intergovernmental relations activities for assigned programs.

7. Manage and administer program operating and budget responsibilities.

8. Provide oversight and direction for river operation/maintenance program and for design and construction of capital projects.
9. Perform other duties as assigned.
Knowledge/Skills (May vary by position)
Knowledge of watershed management planning and program development
Knowledge of land use and resource management policies and procedures
Knowledge of human resources management techniques and principles
Knowledge of negotiation techniques and principles
Knowledge of budgeting techniques and principles
Knowledge of project management techniques and principles
Skill in understanding and applying legislative policies and procedures
Skill in facilitating and influencing others to initiate actions
Skill in problem solving
Skill in analysis
Skill in oral and written communications 
Skill in presentation
Licensing, Certification and Other Requirements
Some licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Exempt (Administrative)

	Levels within same series
	None
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