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Classification Specification
	

	
	2451100

	
	STRATEGIC DEVELOPMENT ANALYST



Class Summary 

The responsibilities of this classification include utilizing highly specialized knowledge and professional technical expertise to manage and complete significant business transactions involving major capital or operational projects.  Projects involve real estate development, environmental and strategic business issues, finance or infrastructure.  The incumbent provides expertise in the complex analysis and risk assessment of business, legal and political issues.  Projects require interaction with elected officials; other local, state and federal agencies; private entities; special interest groups and members of the public.  Work is vital to the ongoing growth and infrastructure of King County.
Distinguishing Characteristics

This is a single level classification.  Work involves a combination of high level technical/ professional expertise, analytical work, strategic planning, project management, negotiation and development of contracts/agreements and implementing public policy and ordinances adopted by the Executive and Council.  Strategic Development Analysts are the most highly skilled experts in their particular areas of specialization.  These include business organizations and relationships, complex negotiations, legal and financial analysis, transactional project development, planning and management, development, drafting and negotiation of complex contracts and agreements, public outreach and legislative process.  Incumbents direct the strategic planning, analysis and implementation of projects and may lead or supervise others.  

The Strategic Development Analyst is distinguished from the Project/Program Manager IV in that the work of the PPM IV is focused on managing projects or programs and supervision of staff or project teams, while the Strategic Development Analyst provides expertise in completing business transactions for high level projects, including negotiating complex legal agreements, in an area of specialization.  Projects have far-reaching effects for King County and involve external agencies and businesses.   The Strategic Development Analyst is not responsible for program management.
Examples of Duties (May vary by position)
1. Serve as expert in area of specialization, using unique skills and experience to perform high level project work.  Act as special advisor and consultant to management, elected officials and others.
2. Direct and lead strategic planning for complex projects, ensuring work complies with all relevant laws and regulations.  Develop objectives, timeframes, deliverables and assessment criteria.  Report on project status, goals, budget, schedule and other issues.
3. Negotiate complex transactions with private entities, other jurisdictions, agencies and individuals.  Determine negotiation format and schedule, prepare written offers and responses, analyze counter proposals and determine appropriate action or develop alternative/compromise proposals.
4. Represent the County at interagency/executive committees and task forces and to the public, providing information and advice regarding project issues.  Solicit input and present County’s point of view with the goal of obtaining acceptance of project’s objectives.  Resolve politically sensitive issues associated with the project.
5. Direct property sales and lease agreements for County-owned property.  Develop and evaluate financial models, review legal documents and negotiate with public and private entities.
6. Identify revenue sources and prepare forecasts including risk and volatility assessments.  Utilize existing revenue forecasts and modify for changes in economic circumstances, under-collection and implementation issues.

7. Analyze legal, financial, political and other issues pertaining to the project and develop and draft agreements based on issues analysis and negotiation.  Review contracts and identify, analyze and make recommendations or resolve issues encountered.  Ensure contracts comply with applicable laws and regulations.
8. Perform other duties as assigned.
Knowledge/Skills 
Knowledge of negotiation strategy and formal/informal negotiating techniques and processes  
Advanced knowledge of strategic planning principles and practices; advanced analytical and conceptual skills

Advanced knowledge and skill in managing highly visible and politically sensitive projects; skill in organizing, planning and execution and preparing detailed and appropriate documentation

Advanced knowledge of current project management principles, methodologies and processes

Knowledge and skill in managing projects for a large organization with diverse business operations, strategic information requirements and priorities 

Advanced skill in effectively communicating orally and in writing, including making formal presentations to groups and committees, influencing decision-makers in a political environment, and working with the media and the public
Skill in gathering, analyzing and synthesizing data; skill in effective report writing; skill in effectively presenting statistical and narrative information to stakeholders
Skill in financial, legal and market analysis and strategic planning
Skill in analyzing the effects of complex contract terms and developing agreements that achieve project objectives 
Skill in using current office software programs including word processing, spreadsheet, database and email 

Skill in handling multiple competing priorities

Skill in working with a variety of individuals from diverse backgrounds 
Skill in analytical thinking, problem solving, conflict-resolution and negotiation
Skill in planning, organizing and project management 

Licensing, Certification and Other Requirements

Washington State Driver license or the ability to travel throughout the state in a timely manner (some positions)
Additional licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Exempt (Administrative)

	Service Status
EEO Code
	Career Service 
2

	Levels within same series
	None

	Class History

	Created  5/2009
Updated 5/2012 – Removed reference to reporting relationship and limit on number of positions allowed per department; added language to distinguish from PPM IV.
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