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Classification Specification
	

	
	7142600

	
	TRANSIT DESIGNER VI



Class Summary

The responsibilities of this classification include performing technical or engineering related duties for public transportation operations. This classification is considered either the supervisory classification for the engineering design staff or for a degreed engineer who is not pursuing a professional license.  

Distinguishing Characteristics

This is the top level within a six level classification series.  This classification is distinguished from the other Designer classification titles within the series based on its duties as either a first line supervisor of other Transit Designers or its performance of basic engineering tasks under the supervision of a licensed Professional Engineer. 

Incumbents supervise staff responsible for providing complex engineering designs and skilled drafting of plans for major construction projects related to transit facilities. They assist other management and project management staff in the development and implementation of scope of work, budget, schedules and staffing requirements for the engineering, procurement and construction phases for assigned projects.  Incumbents also act as the drafting liaison with internal staff and external consultants. This classification is distinguished from other engineering technical design classifications because the work is performed to support public transportation operations. 

Examples of Duties (may vary by position):

1. Direct, supervise, plan and coordinate design teams involved in the design and contract documentation preparation for projects related to improvements and modifications to existing Transit facilities or for projects involving construction of new facilities; or perform basic engineering tasks for the above mentioned projects under the supervision of a licensed Professional Engineer.

2. Participate in the development and initiation of the facilities program management planning functions including the preparation of preliminary cost estimates/schedules and feasibility studies. Coordinate cost and scheduling tasks with the project control section to ensure that project schedules and costs are consistent and within established budget.

3. Plan, organize and direct the work of assigned staff.  Make manpower estimates and schedules to meet completion dates for assigned projects.  Evaluate the progress of projects and results and develop or initiate changes to achieve overall project objectives.  Contract with temporary employment agencies to provide peak assistance as necessary.

4. Supervise the development and implementation of project scope of work, schedules, budget and execution plan for the design, procurement/construction phases of operating and capital projects. Administer a project monitoring system for assigned projects and prepare project progress reports as required.

5. Direct the technical quality assurance review of drawings, specifications and contract documents for compliance with established engineering or project drafting standards and objectives.  Coordinate the work of external consultants involved in design projects.  Ensure that work is being performed according to agency guidelines.

6. Prepare the budget.  Monitor expenditures to ensure projects and staffing are within approved budget guidelines.  Act as a liaison with agency and external consultants on assigned projects.  Coordinate the assignment and scheduling of engineering staff to agency projects to ensure that there is adequate technical staffing for designated projects.

7. Assist in the identification and selection of materials and hardware.

8. Perform other duties as assigned.

Minimum Qualifications
Education

An associate degree or two years of college or two years of technical school training in engineering, drafting, or the equivalent combination of education and experience is required.

Experience
Eight years experience as a civil, structural, architectural, mechanical or electrical designer in a high production, engineering design office and which includes a minimum of two years in a lead or supervisory capacity is required.  Appropriate experience should demonstrate a wide variety of work in which the individual has had prime responsibility for achievement of contract production and emphasizes the managerial aspects of drafting production, staff needs, etc.  

Knowledge

Working knowledge of engineering fundamentals and the capability of making practical application to basic engineering designs.  High proficiency in the production of complex technical graphic layouts (manually and electronically).  Some positions may require a working knowledge of codes, such as uniform building and plumbing code, and national electrical code is required.  The position also requires a working knowledge of specification writing.  Must be familiar with advanced cad system techniques and problem-solving methods, electronic data and file handling, and electronic graphics capabilities.

Physical Requirements

The position requires physical dexterity to prepare detailed and complex engineering designs.  Minimal physical exertion is required.

Interpersonal Skills

Contacts are with others in work group or within the agency.  Frequent external contacts are with vendors or consultants.  Must be willing to work with a diverse group of people.

Work Environment

Work is generally performed in an office environment with some field investigations required.  Work pressure; disturbances of work flow and/or irregularities in work schedule are expected and occur on an intermittent basis.

Supervision

The position provides supervisory direction to drafting and engineering technicians.  

Responsibility

The Transit Designer VI is responsible for making manpower estimates and managing engineering project contract production for assigned operating and capital projects.  He/she is responsible for ensuring that projects are completed within established budget guidelines and are in full compliance with agency standards and other federal, state and local laws and regulations.
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