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Classification Specification
	

	
	1132800

	
	TRANSIT LIGHT RAIL MANAGER



Class Summary

The responsibilities of this classification include managing the light rail system. The incumbent will be responsible for operation and maintenance of vehicles, track, systems and stations.

Distinguishing Characteristics

This is a unique single-incumbent, single-level classification in that no other position is responsible for the management of Transit Division’s light rail section. This classification is distinguished from other Transit Manager classes in that this class is primarily responsible for supporting the operational, maintenance and administrative functions of a light rail system in a metropolitan area.

Examples of Duties (May vary by position)

1. Plan and direct the functions of the light rail to ensure the security and safety of riders, employees and the community. 

2. Implement comprehensive light rail operations and maintenance plans; provide support to Sound Transit in the development of modifications to those plans. 

3. Manage the work of light rail section staff; hire, train, coach, evaluate and discipline staff as needed.

4. Manage the development of operating and maintenance programs and procedures consistent with federal, state and local regulations; implement, monitor and revise these procedures as appropriate.

5. Oversee system safety including analysis of operations and maintenance practices and recommendations for changes.

6. Oversee the design and development of all policies and procedures for the light rail division.
7. Negotiate changes to the scope and budget of the Intergovernmental Agreement between Sound Transit and the County that governs operation of the light rail system.
8. Develop and manage the light rail section budget; determine appropriate resource levels; develop and implement strategies to meet efficiency and effectiveness goals.

9. Negotiate labor contracts for affected section employees.

10. Present information about the operation and maintenance of the light rail system to a variety of audiences.

11. Oversee performance and evaluate work carried out by contractors to ensure compliance with departmental and project objectives.

12. Provide leadership and expertise in rail transportation service delivery to the County.
13. Perform other duties as assigned.
Knowledge/Skills (May vary by position)
Knowledge and understanding of rail operations, maintenance, scheduling, training and fiscal management
Advanced knowledge of management techniques appropriate for a large, complex, multidisciplinary organization
Knowledge of rail safety requirements in maintenance and operation
Knowledge of standards and practices for the maintenance of rail vehicles, traction power systems, signals, and communications systems
Advanced knowledge and demonstrated experience in the application of supervisory and management techniques and principles
Knowledge of short- and long-range strategic planning techniques and principles
Advanced knowledge of project management including resource and budget allocation skills, techniques and principles
Knowledge of policy development and analysis techniques
Knowledge of rail operating characteristics
Knowledge of human resources management and labor relations principles and practices
Knowledge of local, Washington State and federal laws related to transit, such as Americans with Disabilities Act (ADA), drug testing and commercial driver licensing
Knowledge and judgment in developing solutions to operations and maintenance problems
Advanced knowledge and demonstrated experience in the application of budget techniques and principles
Knowledge of automated information reporting systems
Knowledge of customer service principles and techniques
Knowledge of the issues relating to public transportation
Advanced problem-solving, decision-making and conflict resolution skills
Skill in building consensus and coming to a resolution among a diverse group of individuals
Advanced skills in oral and written communications, persuasive presentations and media relations
Skill in handling multiple competing priorities
Skill in facilitation and negotiation
Advanced skill in analysis, planning and organization
Demonstrated experience in working with complex, highly visible and politically sensitive project, and in persuading others to initiate actions to achieve light rail system goals
Demonstrated experience in working with elected officials, the general public and external agencies involved in decisions that affect the light rail system
Licensing, Certification and Other Requirements

Some licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.
	FLSA Designation
	Exempt (Administrative)

	Levels within same series
	None
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