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Classification Specification
	

	
	1138100

	
	TRANSIT ORIENTED DEVELOPMENT PROGRAM MANAGER



Class Summary

The responsibilities of this classification are to develop business plans and/or negotiate and implement agreements with other public or private sector agencies to encourage and facilitate the development of county facilities, services, systems and/or processes that fall within the jurisdiction of the designated public or private sector agencies. For the Department of Transportation this classification is also responsible for managing the Transportation Department’s continuing effort to develop transit oriented development projects and grants program on an annual basis.

Distinguishing Characteristics

This is a single level classification and is distinguished from the other transportation related or Project/Program Manager classifications because of its focus on development of transit projects or the development of new business ventures at a department or division level, with other local public and/or private agencies. The other transportation related classifications are responsible for the overall planning, operations, maintenance and services for transit in King County.

Examples of Duties (May vary by position)
1. Develop and/or direct the negotiation and implementation of transit development or other types of agreements, contracts, systems and/or processes with assigned public and private employers.

2. Oversee consultant contracts regarding feasibility, site constraints and research of transit oriented development projects.

3. Negotiate changes in local zoning codes with appropriate public officials to execute development agreements.

4. Oversee the Department of Transportation government relations and grants programs.

5. Participate in strategic planning efforts to facilitate the generation of financial support for transit and transportation projects and/or for new business ventures.

6. Testify before Congress and the state Legislature regarding funding and financial support.

7. Oversee the Department of Transportation external media relations program.

8. Oversee and administer the Department of Transportation grant-funding program. 

9. Oversee consultant contracts on market feasibility, site constraints and research.

10. Represent the County and/or the department with external committees at the national, state and local levels. 

11. When appropriate, represent the County and/or the department with external communications including media relations and through the County website, cable, etc.
12. Supervise or direct the work of assigned staff, which may include staff evaluation.

13. Write business plans, including development of a financing and operations strategy, as appropriate.

14. Negotiate and codify governance structures, develop and write ordinances and/or draft legislation as necessary in support of interjurisdictional agreements or contracts and/or business plan development and implementation.

15. Work directly with Executive and Council as needed.
16. Perform other duties as assigned.
Knowledge/Skills (May vary by position)
Advanced knowledge of applicable laws and the legislative process at the Federal, State and local levels

Knowledge of the development process, market feasibility, local and regulatory, site and transportation constraints

Advanced knowledge of transportation techniques and principles

Advanced knowledge of the grant funding process including techniques and principles
Knowledge of project management techniques and principles

Knowledge inter-local agreement process

Knowledge of supervisory techniques and principles

Knowledge of research and analysis methods

Advanced skill in negotiation
Excellent skill in communications (oral and written)
Skill in strategic planning
Ability to work with diverse populations and with individuals with varying interests and objectives

Ability to make technical presentations to non-technical audiences

Ability to establish inter-jurisdictional relationships

Ability to analyze and evaluate information and to make decisions with limited information

Licensing, Certification and Other Requirements
Some licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Exempt

	Levels within same series
	None
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