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Classification Specification
	

	
	1132400

	
	TRANSIT VEHICLE MAINTENANCE MANAGER



Class Summary
The responsibilities of this classification include managing the section responsible for maintaining revenue- and support-vehicles at multiple work sites that operate 7 days a week, 24 hours a day for the King County Department of Transportation transit division.

Distinguishing Characteristics
This is a unique classification in that no other position is responsible for maintaining revenue and support vehicles for the transit division. This position is distinguished from the Fleet Manager in that the Transit Vehicle Maintenance Manager is responsible for acquiring, maintaining and disposing of revenue vehicles, while the Fleet Manager is responsible for acquiring, maintaining and disposing of non-revenue vehicles and equipment. The Transit Vehicle Maintenance Manager also manages the Motor Pool Equipment Rental and Revolving Fund and Roads Services Rental and Revolving Fund.

Examples of Duties (May vary by position)
1. Manage the vehicle maintenance section; provide leadership for assigned staff, hire, train, coach, evaluate, discipline and terminate staff as needed.

2. Facilitate and lead the division in developing and administering operating plans, policy, procedures and labor contracts.

3. Develop and implement the section’s annual work program and performance standards; evaluate standards against work program and make revisions as necessary.

4. Plan, develop and implement the section’s annual operating and capital budgets; determine budget and staffing priorities and identify cost control and resource allocations.

5. Work with labor leaders in developing, interpreting and resolving labor issues and disputes.

6. Negotiate with venders on purchases and warranties. Identify and determine best alternatives for dollar values of technical and material support and for negotiation strategies to obtain quality parts and materials.

7. Manage the replacement revenue vehicle procurement process by establishing equipment needs and goals for procurement and researching options and alternatives.

8. Manage the revenue vehicle retirement and surplus process.

9. Participate on the transit division senior management team.
10. Perform other duties as assigned.
Knowledge/Skills (May vary by position)
Knowledge of heavy vehicle operation and maintenance
Knowledge of asset management, including inventory, valuation and replacement scheduling
Knowledge of stores management
Knowledge of budget development, monitoring and administration
Knowledge of safety standards for heavy vehicles
Knowledge of equipment life cycle analysis
Knowledge of management techniques and principles
Knowledge of labor relations techniques and principles
Knowledge of human resources techniques and principles
Knowledge of government accounting principles and techniques
Skills in evaluating alternatives and making recommendations on options including costs
Skill in using a computer for word processing and spreadsheets
Skill in working effectively with diverse populations
Skill in oral and written communications 
Skill in conflict-resolution
Skill in problem-solving
Skill in facilitation
Skill in creativity
Skill in analysis
Skill in decision-making
Licensing, Certification and Other Requirements
Some licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Exempt (Administrative)

	Levels within same series
	None
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