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Classification Specification
	

	
	2421200

	
	TRANSPORTATION PLANNER II



Class Summary

The responsibilities of this classification include transportation planning and implementing transportation-related projects. This position calls for conducting difficult analyses and specialized studies, drafting policies and developing project-specific work programs, budgets and grant requests under the supervision of higher-level planners in support of transportation plan and program development.

Distinguishing Characteristics

This classification is the second in a four-level Transportation Planner series. Incumbents in this classification are considered professional-level planners although they do not work independently due to the difficulty of projects assigned. Incumbents in this classification may serve as project leads or as members of work teams to provide analysis, special studies, policy development and other planning work in support of transportation plan and program development. This classification series is distinguished from the Project/Program Manager series in that incumbents in the Transportation Planner series apply knowledge of transportation planning and related disciplines to plan and implement transportation-related projects, while the emphasis of Project/Program Manager series is on program development, policy analysis and general planning support for assigned programs or projects. The emphasis of the Water Quality Planner/Program Manager classification series is in applying knowledge in water quality and environmental planning techniques for assigned programs or projects. 

Examples of Duties (May vary by position)

1. Identify issues to be addressed in transportation plan.

2. Coordinate public involvement or other external review processes for plan.

3. Analyze plan/service proposals or alternatives in terms of stated goals and potential impacts.

4. Assist with development of consultant RFPs or bid specifications.

5. Coordinate production of final document.

6. Review proposed plans and projects from external sources to determine applicability to relevant public policies.

7. Determine what policies/procedures may be needed to achieve stated goals.

8. Evaluate policy alternatives for fiscal, legal and economic impacts.

9. Develop tactics for implementing new policies/procedures.

10. Implement adopted policies.

11. Develop model for special or ongoing study; maintain and update model as needed.

12. Design and select appropriate method for data collection.

13. Produce environmental impact statements or other reports.

14. Perform periodic reviews of implementation plans to address changing conditions.

15. Serve on interdepartmental, intergovernmental or private-sector partnership committees.

16. Develop and maintain effective working relationships with other related agencies and organizations.

17. Prepare information to respond to the King County Executive, the Metropolitan King County Council, the media or the public.

18. Develop and implement strategies to generate public interest and/or public input.

19. Prepare maps of present and future transportation forecasts using Geographical Information Systems (GIS) and other systems.

20. Assist with implementing outreach strategies designed to inform and solicit responses about the project from others.

21. Lead project work team(s).

22. Represent the County with other agencies or jurisdictions.
23. Perform other duties as assigned.
Knowledge/Skills (May vary by position)

Knowledge of transportation planning techniques and principles, practices and issues.

Knowledge of environmental assessment techniques and principles
Knowledge of negotiation principles
Knowledge of management information systems concepts
Skill in project-management 
Skill in policy/program design
Skill in budget monitoring 
Skill in analysis and evaluation
Skill in oral and written communications 
Skill in public relations and involvement 
Skill in mapping/graphics/information display 
Skill in applying transportation planning and design principles
Skill in working as an effective team member
Skill in applying research methodology
Skill in using a variety of computer software
Licensing/Certification Requirements

Some licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.
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	Non-Exempt
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	Transportation Planner I, II, III and IV
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