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Classification Specification
	

	
	1136100

	
	TRANSPORTATION SYSTEMS PLANNING MANAGER



Class Summary
The responsibilities of this classification are to manage the transportation systems planning section of the Transportation Planning Division for King County’s Department of Transportation.  Responsibilities include assessment of regional and county wide transportation needs; development of long-range policy plans for roads, transit and alternative transportation modes; development of short- and mid-range multi-modal systems plans and implementation of King County’s comprehensive plan.

Distinguishing Characteristics

This is a unique classification in that there are no other classifications which are responsible for the management of the transportation systems planning activities for King County’s Department of Transportation.

Examples of Duties (May vary by position)
1. Provide leadership in transportation systems planning activities and participate in regional and professional groups; provide coordination and input into transportation planning efforts; identify the need for and develop policies and procedures.

2. Guide staff by interpreting adopted policy and directing the development of work programs; stimulate and facilitate development of work programs by providing overall vision and goals to subordinates in the formulation of work program proposals.

3. Manage section staff; provide leadership for assigned staff in work ethics, public services and professional development; manage the work of staff; hire, train, coach, evaluate, discipline and terminate staff as needed.

4. Direct the development, monitoring and administration of the section budget; coordinate and review the preparation of grant applications.

5. Direct special studies of transportation planning policies and methods, project priority development, demand management strategies, congestion level standards, and annexation/incorporation analysis; present studies to decision-makers and the public.

6. Coordinate study results and policy development, implementation and interpretation with other departments, divisions, sections and governmental agencies.

7. Provide information to citizens, media and elected officials and resolve complaints.
8. Perform other duties as assigned.
Knowledge/Skills (May vary by position)
Knowledge of transportation planning and modeling principles and practices
Knowledge of methods for projecting highway capacity
Knowledge of the principles and practices of civil engineering
Familiarity with local and regional transportation issues
Knowledge of multi-modal transportation planning principles and issues
Knowledge of public political process
Knowledge of budgeting techniques and principles
Knowledge of management techniques and principles
Knowledge of project management techniques and principles
Knowledge of human resources management techniques and principles
Skill in leadership
Skill in communications (oral and written)
Skill in team building and delegation
Skill in negotiation
Skill in conflict resolution 
Skill in organization
Skill in time management
Skill in presentation
Skill in facilitation
Skill in conducting meetings
Skill in preparing and interpreting technical reports
Skill in working effectively with a diverse population
Skill in understanding political situations and working effectively within a political environment
Licensing, Certification and Other Requirements

Some licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Exempt

	Levels within same series
	None
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