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	WASTEWATER TREATMENT MAINTENANCE SUPERINTENDENT



Class Summary
The responsibilities of this classification include planning, organizing, and directing a variety of maintenance activities for facilities, plants, and equipment at a large regional wastewater treatment utility. Incumbents plan, direct, coordinate, and review work through subordinate supervisors in the installation, maintenance, and repair of mechanical, software, hardware, and programming for instrumentation and distributed control systems, PLCs, HVAC, and electrical equipment typically used at a large regional wastewater treatment facility. Additionally, incumbents are responsible for the maintenance and upkeep of all off-site sewage lift stations, flood control stations, and Combined Sewer Overflow (CSO) stations.
Distinguishing Characteristics
This is a single-level classification.  This classification is distinguished from other classifications in that incumbents are responsible to subordinate supervisors, who are responsible for supervising the maintenance of facilities, plants, and equipment at a large regional wastewater treatment utility. 
This class is distinguished from the Wastewater Treatment Plant Manager in that the Wastewater Treatment Plant Manager has full responsibility for overall plant operations and management, as well as oversight of maintenance. This classification reports to the Wastewater Treatment Plant Manager.
Examples of Duties
1. Manage staff in the execution of maintenance and repair of major equipment; administer, plan, organize, assign, and review work of assigned staff; hire, train, and mentor staff. Interpret policy and procedural guidance; administer safety and training programs; review, implement, and manage job plans; evaluate performance and issue discipline as necessary; and provide management support, including problem-solving and conflict resolution, to collective bargaining and labor relations processes.
2. Participate in the development and administration of the section’s annual budget and in forecasting funds needed for staffing, equipment, materials, supplies, and budgetary resources within the section to meet maintenance service agreements and plant operational requirements, including CSOs and lift stations; review and approve purchase requisitions and work orders; monitor and approve expenditures as related to maintenance.
3. Oversee the effective implementation of the computerized maintenance management system, predictive monitoring technologies, and related systems by applying reliability-centered maintenance practices across all disciplines and coordinating strategies, best practices, and maintenance activities with the assigned supervisors. 
4. Direct maintenance of assigned plant equipment and offsite facilities, ensuring compliance with permits and responding to public health and safety issues; direct the program to optimize equipment maintenance, provide timely responses to emergencies, and oversee regulatory reporting as required.
5. Initiate and support capital projects; oversee participation; ensure the integrity of the as-built program; adjust staffing levels to meet deadlines; review equipment plans and specifications; and approve selections.
6. Maintain inventory spare lists and requisitions, ensuring a supply of replacement parts is available for the maintenance and repair of all wastewater equipment. 
7. Interpret mechanical, instrumentation, Distributive Control Systems, HVAC, electrical, and power generation facility drawings, diagrams, and specifications. Inspect in-progress work to ensure proper repair methods and procedures.
8. Coordinate, administer, and develop a trades training program for sub-journey-level employees.
9. Develop strategic plans, goals, and objectives.
10. Perform other duties as assigned.
Knowledge/Skills 
Knowledge of industrial maintenance policies and procedures
Knowledge of management techniques for a participatory workplace
Knowledge of capital project management techniques and principles
Knowledge of management and supervisory techniques and principles
Knowledge of the principles, practices, and techniques of labor relations, including interest-based or collaborative negotiations with unions and handling grievances and arbitration
Knowledge of budget development, management, and monitoring techniques and principles
Knowledge of short- and long-range planning techniques and principles
Skill in determining work schedules and setting priorities
Skill in effective decision-making and team consensus-building
Skill in oral and written communications
Ability to effectively engage in and sustain relationships with people from diverse cultures and socio-economic backgrounds
Ability to work independently and as a team member
Demonstrated proficiency with business applications, such as Microsoft Office suite 
Education and Experience Requirements
Any combination of education and experience that clearly demonstrates the ability to perform the job duties of the position 
Licensing, Certification, and Other Requirements
Washington State Driver’s License
Some licenses, certifications, and other requirements determined to be necessary to meet the business needs of the employing unit may be required

	FLSA Designation
	Exempt (Administrative)

	Service Status
	Career Service

	EEO Code
	2

	Levels within same series
	None

	Class History
	08/1997 – Created
09/2007 – Updated font and format
12/2025 – Updated title and content
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