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Classification Specification
	

	
	2430300

	
	WATER QUALITY PLANNER-PROJECT MANAGER III



Class Summary
The responsibilities of this classification include managing highly complex and/or high-risk planning programs, projects and/or capital/operating programs that develop and support the infrastructure, operations and activities needed to protect and enhance water quality. Incumbents manage large and regional planning, operating and capital projects and programs and supervise staff working on smaller projects. Incumbents may be technical experts in a water quality or environmental specialization. Incumbents also have problem-solving and policy development responsibilities for issues that have no established guidelines. Incumbents may serve as project leads, overseeing the work of other staff, and may oversee budgets.

Distinguishing Characteristics

This is the third level in a four-level Water Quality Planner/Project Manager classification series. Incumbents at this level must have broad expertise in many aspects of capital/operating facility planning and development, project and program development and implementation, or alternatively have highly specialized technical expertise and serve as a unique resource to the agency. This classification is distinguished from other levels by its technical expertise, its responsibility for multiple major and interjurisdictional projects, its responsibility for issues where there are no established guidelines, and its responsibility for oversight or supervision of other staff. Incumbents are considered senior planners or project managers. This classification is distinguished from the Transportation and Project/Program Manager classification series in that this position requires knowledge of water quality and environmental planning principles and techniques, while the emphasis of the Transportation classification series is on applying transportation planning techniques and principles and related technical disciplines to transportation projects or programs. The emphasis of the project/program manager classification series is on program development, policy analysis and general planning support for assigned programs or projects.

Examples of Duties (May vary by position)

1. Serve as project manager for complex, high-risk capital and operating projects and analytical studies involving decisions where established guidelines or procedures may not exist and must be developed; serve as client representative; establish project goals, policies, budget and schedule; oversee and coordinate the development of project strategies; identify team members; provide work assignments and direction to team members; manage consultant contracts, including preparing requests for proposals, selecting consultant, negotiating contract and monitoring work performed pursuant to contract; and perform Quality Assurance/Quality Control (QA/QC) function for work produced by the team.

2. Represent the agency on various intergovernmental planning groups.

3. Review policies for impact on plans, projects and programs. Evaluate proposals and concepts for feasibility and impact on agency operations. Develop, evaluate and recommend project/program strategies, goals or objectives and policy statements for management.

4. Provide technical expertise to projects or programs. Develop, evaluate, manage and implement programs or major projects of a technically advanced nature. Make technical decisions on issues where established guidelines or procedures may not exist or are not clear. Act as technical liaison on development and implementation of innovative concepts or products. Conduct research studies to evaluate concepts and make recommendations to solve problems.

5. Review staff performance, give feedback and recommend promotion/disciplinary actions. Provide training, coaching and mentoring to other staff.

6. Present various proposals for policies and programs to citizens and elected officials. Develop strategies to stimulate public acceptance of changes. Analyze responses and determine appropriate actions to be taken and/or develop compromise proposals.

7. Negotiate and implement legal requirements for programs/projects to ensure environmental compliance.

8. Lead negotiations with other jurisdictions.

9. Monitor agency activities to ensure compliance with environmental requirements.

10. Present various proposals and policies under consideration to citizen task forces and elected officials. Develop strategies to stimulate public acceptance of changes. Respond to citizens’ comments and inquiries. Respond orally and in writing to requests for information by elected/appointed officials, governmental planning and regulatory agencies, and the general public.
11. Perform other duties as assigned.
Knowledge/Skills (May vary by position)

Incumbents possess all knowledge and skills described for the Planner II position plus the following:

Knowledge of general government operations
Knowledge of contracting and bid specification procedures
Knowledge of project cost accounting principles
Knowledge of employment law and County personnel guidelines
Knowledge of environmental regulations such as the federal Clean Water Act, the National Pollution Discharge Elimination System (NPDES), and the Washington State Environmental Policy Act (SEPA)
Knowledge of planning techniques, principles and practices
Knowledge of current trends and issues in environmental management
Knowledge of project management techniques and principles
May require specialized knowledge such as of wastewater treatment systems and operations, hazardous spill and emergency response procedures, or a scientific area typically acquired through a degree in a scientific specialty
Skill in oral and written communications 
Skill in project-management
Skill in supervisory
Skill in leadership and motivation
Skill in analytical
Skill in political
Skill in persuasion
Skill in conflict-management 
Skill in serving as an effective team leader
Skill in managing multiple projects simultaneously
Skill in presenting technical information to a variety of audiences
Licensing, Certification and Other Requirements

Washington State Driver’s License or the ability to provide transportation to remote work locations with limited or no public transportation service may be required for some positions.
Some licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.

	FLSA Designation
	Exempt (Administrative)
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	Water Quality Planner-Project Manager I, II, III and IV
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