COMPLETED INCIDENTS lIU

AUGUST 1, 2022 - AUGUST 31, 2022

08/11/2022

Inquiry Conduct Unbecoming Complainant alleges the Exonerated N/A
- sergeant did not conduct a (both employees)
(two involved (employee #1) thorough investigation and
employees) the sergeant’s supervisor
Performs at a level threatened the complainant.
significantly below
standard -
(employee #2)
08/05/2022 Inquiry Conduct Off duty member was Conduct Unbecoming - 1 day suspension/
Unbecoming- involved in a domestic Sustained EAP referral
violence incident; allegedly
Conduct Criminal in committing vandalism when Conduct criminal in
Nature - damaging items during the nature—
event. Non-Sustained
08/01/2022 Inquiry Appropriate Use of A detective obscured the Exonerated N/A
Authority - view of a camera in a way
that was allegedly
unjustified, while searching
for an escapee.
08/31/2022 Inquiry Acts in violation of While conducting field Sustained No discipline
directives...- training with another deputy, (both allegations)
a deputy destroyed a (employee no longer
Appropriate Use of | subject’s legal property and employed KCSO)
Authority - searched his person without
proper cause to do so.
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08/17/2022 Inquiry Excessive Use of Complainant alleges the Excessive Use of Force - N/A
Force - deputies did not have Non-Sustained
authority to conduct an
Acts in violation of eviction, and one of the Acts in violation of
directives...- deputies allegedly placed the directives...-
complainant in a choke hold Exonerated
Appropriate Use of to remove him from his
Authority - residence. Appropriate Use of
Authority -
Exonerated
08/16/2022 Inquiry Insubordination - Employee complainants No Findings — 180 days N/A
allege their coworker
Acts in violation of violated several directives
directives...- including accuracy,
communication, deviations
Fails to submit from schedule, failure to
reports, citations...in follow directives, failure to
a timely manner. - monitor work queues, and
failure to complete work
assignments.
08/17/2022 Inquiry Conduct Employee allegedly stated to Non-Sustained N/A
Unbecoming- another employee that a
coworker received a
competitive job offer based
on their race.
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standards -

after they complained about
the performance of two
deputies.

08/17/2022 Inquiry Discrimination, Security screener allegedly Exonerated N/A
Harassment, Incivility, | directed the complainant to
and Bigotry- walk through the security
station a second time based
solely on his race.
08/17/2022 Inquiry Making false or Complainant alleges the Making false or fraudulent N/A

fraudulent reports or detective gave her reports or statements...-

statements...- misleading, incorrect Unfounded

information and did not

Performs at a level follow up on leads she Performs at a level
significantly below provided. Detective allegedly significantly below

standard...- improperly provided letter to standard...-

complainant’s son’s Exonerated
roommate.
08/19/2022 Inquiry Acts in violation of Deputies allegedly did not Exonerated N/A
directives...- give the complainant an
(two involved (both employees) opportunity to give a
employees) statement upon their arrest
for a domestic violence
incident.
08/19/2022 Inquiry Otherwise fails to Complainant alleges the Exonerated N/A
meet Sheriff's Office commander took no action
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08/22/2022 Inquiry Discrimination, Complainant employee Exonerated N/A
Harassment, Incivility, alleges their supervisor
and Bigotry- targeted them and unfairly
scrutinized their work
performance based on their
race.
08/26/2022 Inquiry Conduct Criminal in Complainant alleges she Conduct Criminal in N/A
Nature - was sexually assaulted by Nature -
(two involved (both employees) the officers during transport Unfounded
employees) to the jail. (both employees)
Excessive Use of
Force - Excessive Use of Force-
(both employees) Exonerated
(both employees)
08/22/2022 Inquiry Performs at a level Complainant alleges a Unfounded N/A
(two involved significantly below detective was allowed to (both employees)
employees) standard...- take nude photos of her in
(employee #1) exchange for the release of
her husband from jail.
Conduct Criminal in Complainant allegedly
Nature - reported this incident to a
(employee #2) supervisor, who did nothing
about it.
08/31/2022 Inquiry Discrimination, Employee complainant Unfounded N/A
Harassment/hostile alleges the supervisor
work environment...- investigated them for
possible misuse of overtime
based solely on their race.




