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Harassment/hostile
work environment,

being singled out by their
supervisor and repeatedly

Harassment/hostile
work environment...-

quid pro quo - asked to provide information Exonerated
about their work duties, that
Ridicule - was not asked of others. Ridicule -
Supervisor was allegedly Unfounded
Inappropriate sharp in tone and “yelled”
Conduct - when speaking with the Inappropriate Conduct-

employee.

Exonerated

06/04/2024 Inquiry Acts in violation of Employee allegedly failed to Exonerated N/A
directives...- take proper steps to ensure
items determined to no
longer be valid were
removed from the database.
06/06/2024 Inquiry Performs at a level Complainant alleges the Exonerated N/A
significantly below responding marshal was (both allegations)
standard...- below standard in their
knowledge of various laws,
Courtesy - and discourteous to the
complainant while answering
their questions.
06/10/2024 Inquiry Discrimination, Employee felt they were Discrimination, N/A
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06/11/2024 Inquiry Otherwise fails to Complainant alleges that Otherwise fails to meet N/A
meet standards - when the deputies standards -
(four involved (employee #1, #4) responded to a burglary call EXONERATED
employees) at the complainant’s (both employees)
Courtesy - apartment complex, they
(employee #2, #3) banged on their door, jiggled Courtesy —
their doorknob, all without UNFOUNDED
Supervision - announcing themselves. (employee #2)
(employee #2) Allegedly the supervisor of EXONERATED
the deputies, as well as the (employee #3)
communications center
dispatcher, were rude when Supervision —
explaining the circumstances NON-SUSTAINED
to the complainant.
06/14/2024 Inquiry Acts in violation of Deputy arrived late for roll Sustained Written Reprimand
directives...- call. Third tardy in two year
period.
06/11/2024 Inquiry Conduct criminal in Complainant, after being Unfounded N/A
nature - transported to jail, alleged (both allegations)
the transport officer sexually
Conduct assaulted them.
Unbecoming-
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Acts in violation of

Training

06/11/2024 Inquiry Acts in violation of Deputy was involved in an
directives...- inter-agency incident directives...-
involving a suspect fleeing Performance Related
Performs at a level on foot. Deputy neglected to Training
significantly below re-activate their Body Worn
standard...- Camera during part of the Performs at a level
incident, wrote inconsistent significantly below
Failure to report Use | reports regarding positioning standard...-
of Force as of firearm, and allegedly Performance Related
required...- failed to self-report that they Training
drew a firearm.
Failure to report Use of
Force as required...-
Exonerated
06/17/2025 Inquiry Obedience to Laws Employee continued to Sustained 2 days suspension
and Orders...- receive goods provided by (both allegations)
the county even after the
Ethics, Conflicts, and | program which required the
Appearance of goods was discontinued.
Conflicts -
06/11/2024 Inquiry Conduct criminal in Anonymous complainant Exonerated N/A

nature -

alleged the off-duty deputy
was involved in a domestic
violence incident.
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Performs at a level

Corrective

06/18/2024 Inquiry Performs at a level Deputy failed to properly
significantly below conduct an “incident to significantly below Counseling/Performance
(three involved standard...- arrest” search of a subject. standard...- Related Training
employees) (all employees) Allegedly lied on the report Sustained
to cover their error. Other (employee #1)
Making false or deputies assisting in the Exonerated
fraudulent reports or search in a support role, (employee #2)
statements...- allegedly missed the error. Performance Related
(employee #1) Training
(employee #3)
Making false or
fraudulent reports or
statements...-
Non-Sustained
(employee #1)
06/24/2024 Inquiry Acts in violation of Supervisor allegedly failed to Exonerated N/A
directives...- administer a toxicology test
to a subordinate after the
subordinate showed signs of
impairment.
06/11/2024 Inquiry Excessive Use of Complainant was arrested | Excessive Use of Force N/A
Force - for DV and escorted to the -
(three involved (all employees) patrol vehicle, where they Unfounded
employees) began banging their head (all employees)
Appropriate Use of against the roof of the
Authority - vehicle, causing their head Appropriate Use of
(employees #1, #2) to bleed. They later stated Authority —
that the officers had no Exonerated
cause to arrest them, and (employees #1, #2)
their injuries were a result of
excessive force used by the
officers.
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06/24/2024 Inquiry Courtesy - Deputy tagged a vehicle for Exonerated N/A
a code violation. The vehicle (both allegations)
Acts in violation of owner spoke with the deputy
directives...- alleging they damaged the

vehicle window with a
marking pen. The
complainant also alleges the
deputy was discourteous
when they hung up on the
complainant after the
deputy’s numerous attempts
to complete the
conversation.




