COMPLETED INCIDENTS IIU
OCTOBER 1, 2025 - OCTOBER 31, 2025

10/21/2025 Inquiry Acts in violation of Deputy advised potential domestic Performance Training
directives...- violence victim to consider refraining Related
from giving a formal statement Training

immediately following a stressful event.

10/07/2025 Inquiry Otherwise fails to meet Deputy’s testimony allegedly Unfounded N/A

standards.. .- contradicted their statement given when

the incident was originally investigated
over two years ago.

10/14/2025 Inquiry Acts in violation of Employee failed to show up for a Sustained 1 day suspension
directives...- voluntary overtime shift, with no prior
approval.
10/14/2025 Inquiry Conduct Criminal in Deputy was arrested for their Sustained No discipline
Nature - involvement in a domestic violence (both
incident. allegations) (employee separated
Conduct Unbecoming- from KCSO before

conclusion of
investigation)




COMPLETED INCIDENTS IIU
OCTOBER 1, 2025 - OCTOBER 31, 2025

10/14/2025 Inquiry Acts in violation of Employee failed to show up for their Sustained 3 days suspension
directives...- regularly scheduled shift. Several
attempts were made before employee
responded and arrived almost 2 hours
late.
10/09/2025 Inquiry Acts in violation of Deputy drove department police vehicle Performance Training
directives...- above the posted speed limit while on Related
their way to work. Training
10/05/2025 Inquiry Acts in violation of Supervisor failed to properly manage a | Acts in violation Training
directives...- crime scene, allowing for several of directives...- (employees #1, #2)
(three (all employees) department members to re-enter the Performance
involved scene in violation of policy, resulting in Related Written Reprimand
employees) Failure to Supervise- an unlawful search. Training (employee #3)
(employees #1, #3) (employees #1,
#2)
Sustained
(employee #3)
Failure to
Supervise-
Performance
Related
Training
(employee #1)
Sustained

(employee #3)




COMPLETED INCIDENTS IIU
OCTOBER 1, 2025 - OCTOBER 31, 2025

10/14/2025 Inquiry Dishonesty - Deputy allegedly lied about their Exonerated N/A
permission to work overtime; allegedly (both
Acts in violation of went against written directives when allegations)
directives...- seeking overtime opportunities.
10/27/2025 Inquiry Inappropriate Conduct - Supervisor allegedly spread Exonerated N/A
unsubstantiated rumors about two (both
Courtesy/Disrespect - | subordinates to their coworkers, creating allegations)
an uncomfortable environment for one of
the subordinates.
10/02/2025 Inquiry Acts in violation of Deputy, while enroute to a non- Performance Training
directives...- emergency event, drove above the Related
posted speed limit and ran a red light, Training
while simultaneously looking at a detail
on their computer.
10/27/2025 Inquiry Fails to achieve a Deputy failed to complete list of training Performance Training
passing score in any requirements by assigned due date. Related
required training or Training
qualification session.




COMPLETED INCIDENTS IIU

OCTOBER 1, 2025 - OCTOBER 31, 2025

10/23/2025

Inquiry

Conduct Unbecoming-
Discrimination,
Harassment, or

Retaliation -

Inappropriate Conduct -

Sleeping on-duty -

Acts in violation of
directives...-

Failure to report use of
force as required -

Supervisor had multiple instances of
poor performance; offensive conduct
that included the use of derogatory
language which communicated a hostile,
unwelcome message to those in a
protected class; modeled inappropriate
behavior to subordinates; spent time on
duty at locations away from their
assigned area.

Conduct
Unbecoming-
Sustained

Discrimination,
Harassment, or
Retaliation -
Non-Sustained

Inappropriate
Conduct-
Sustained

Sleeping on
duty-
Non-Sustained

Acts in violation
of directives...-
Sustained

Failure to report
use of force as
required -
Non-Sustained

3 days suspension

Memo of Corrective
Counseling

Transfer




COMPLETED INCIDENTS IIU
OCTOBER 1, 2025 - OCTOBER 31, 2025

10/14/2025 Inquiry Conduct Criminal in Employee became irritated with their Conduct No discipline
Nature - supervisor after changes were made to Criminal in
their schedule. Several discussions took Nature - (employee separated
Conduct Unbecoming- place and during one of them the Sustained from KCSO before
employee revealed that they had conclusion of
Otherwise fails to meet | recorded one of the conversations. This Conduct investigation)
standards...- was done without first getting permission Unbecoming-
from the others in the room, contrary to Sustained
State Law which requires consent from
all involved before recording. Otherwise fails
to meet
standards.. .-
Non-Sustained
10/28/2025 Inquiry Acts in violation of Deputy, while transporting a subjectto | Acts in violation Memo of Corrective

directives.. .-

Fails to abide by Federal
and State laws...-

the jail, exceeded the speed limit and
ran through a red light. The deputy
allegedly danced while booking the
subject at the jail.

of directives...-
Sustained

Fails to abide by
Federal and
State laws...-
Exonerated

Counseling




