COMPLETED INCIDENTS IIlU
FEBRUARY 1, 2026 — FEBRUARY 28, 2026

02/02/2026 Inquiry- Otherwise fails to meet The complainant alleged the Otherwise fails to meet N/A
Expedited | standards set forth by law, | KCSO employees did not write a | standards set forth by law,
policy, procedure, or case report, properly investigate policy, procedure, or
training. the incident, provide a case training.
number, or share the personal Exonerated
(Two involved employees) information of the other party
involved. (Both involved
employees)
02/02/2026 Inquiry- Acts in violation of The complainant alleged as they Acts in violation of N/A
Expedited | directives, rules, policies, and their young child entered the | directives, rules, policies,
or procedures as set out | roadway, a KCSO employee drove | or procedures as set out
in the GOM, or elsewhere. towards them and without in the GOM, or elsewhere.
screaming at the deputy they Lack of Evidence
would have been hit. The
complainant alleged the deputy
yelled at the complainant in the
roadway.
The complaint was unable to be
reached for follow-up.
02/02/2026 Inquiry- Acts in violation of The complainants alleged the Acts in violation of N/A
Expedited | directives, rules, policies, | deputy arrested their friend without | directives, rules, policies,

or procedures as set out
in the GOM, or elsewhere.

Courtesy/Disrespect

cause, failed to read Miranda to
the involved parties and was
unprofessional.

or procedures as set out
in the GOM, or elsewhere.
Exonerated

Courtesy/Disrespect
Exonerated




COMPLETED INCIDENTS IIlU
FEBRUARY 1, 2026 — FEBRUARY 28, 2026

02/05/2026

Inquiry

Conduct Unbecoming

Acts in violation of
directives, rules,
policies, or procedures
as set out in the GOM,
or elsewhere.

Conduct that is
criminal in nature

Dishonesty

It was alleged that a KCSO
member had an
inappropriate relationship
with a community member.
There was one instance
where the community
member had an unwanted
sexual encounter with the
KCSO member. An outside
agency investigated the
unwanted sexual
encounter. The case was
forwarded to the
prosecutor’s office, and
they declined to file
charges. The KCSO
member transported the
community member in their
vehicle without supervisor
approval or appropriate
documentation. The KCSO
member used their
department issued cell
phone to communicate with
the community member.

Conduct Unbecoming
Sustained

Acts in violation of
directives, rules,
policies, or procedures
as set out in the GOM,
or elsewhere.
Sustained

Conduct that is criminal
in nature
Non-Sustained

Dishonesty
Non-Sustained

40-hour suspension

02/05/2026

Inquiry

Acts in violation of
directives, rules,
policies, or procedures
as set out in the GOM,
or elsewhere.

Courtesy/Disrespect

A community member
alleged a KCSO deputy
yelled at them and failed to
provide their badge number
when requested. The
complainant did not
respond to an email to
provide a statement.

Acts in violation of
directives, rules,
policies, or procedures
as set out in the GOM,
or elsewhere.
Unfounded

Courtesy/Disrespect
Unfounded

N/A
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02/06/2026 Inquiry Acts in violation of A deputy conducted a Acts in violation of Training
directives, rules, search in a constitutionally directives, rules,
policies, or procedures protected area without a policies, or procedures
as set out in the GOM, warrant or consent. as set out in the GOM,
or elsewhere. or elsewhere.
Sustained
02/06/2026 Inquiry- Acts in violation of Two members of KCSO Acts in violation of Training
Expedited directives, rules, were utilizing CAD to have directives, rules,
policies, or procedures | a conversation that was not | policies, or procedures
as set out in the GOM, work related. as set out in the GOM,
or elsewhere. or elsewhere.
Performance-related
(Two employees) training
(Both Employees)
02/10/2026 Inquiry- Excessive Use of It was alleged that a KCSO | Excessive Use of Force N/A
Expedited Force member used excessive Exonerated
force when removing the
complainant from a bus.
02/10/2026 Inquiry Conduct Unbecoming A member of KCSO sent Conduct Unbecoming N/A

Courtesy/Disrespect

some correspondence to
another government entity
and noted their KCSO
position in the
correspondence. The
correspondence was
personal in nature.

Exonerated

Courtesy/Disrespect
Exonerated
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A community member

Acts in violation of

N/A

02/11/2026 Inquiry Acts in violation of
directives, rules, alleged that a KCSO directives, rules,
policies, or procedures | member was disrespectful policies, or procedures
as set out in the GOM, | and improperly sided with as set out in the GOM,
or elsewhere. the other party. The or elsewhere.
community member alleged (Both employees)
(Both employees) the case report, which was Exonerated
written by a second
Courtesy/Disrespect employee, inappropriately Courtesy/Disrespect
classified the complainant (One employee)
(One employee) as a suspect. Exonerated
02/12/2026 Inquiry Acts in violation of A KCSO member failed to Acts in violation of 40-hour suspension
directives, rules, properly secure evidence. directives, rules,
policies, or procedures The KCO member also policies, or procedures
as set out in the GOM, | used incorrect dates for a as set out in the GOM,
or elsewhere. two-day period. or elsewhere.
Sustained
02/12/2026 Inquiry- Excessive Use of A suspect was taken into | Excessive Use of Force N/A
Expedited Force custody and alleged Exonerated
excessive use of force.
(Three involved (All involved
employees) employees)
02/12/2026 Inquiry- Otherwise fails to meet The complainant made Otherwise fails to meet N/A
Expedited standards set forth by | allegations of retaliation and | standards set forth by

law, policy, procedure,
or training.

(Four involved
employees)

deliberate falsification of
information after the
complainant attempted to
lodge an official complaint
against the department.

law, policy, procedure,
or training.
Exonerated

(All involved

employees)




02/12/2026

Inquiry-
Expedited

COMPLETED INCIDENTS IIlU
FEBRUARY 1, 2026 — FEBRUARY 28, 2026

Acts in violation of
directives, rules,
policies, or procedures
as set out in the GOM,
or elsewhere.

A KCSO member was late
to their overtime shift

Acts in violation of
directives, rules,
policies, or procedures
as set out in the GOM,
or elsewhere.
Performance-related
training

Training

02/12/2026

Inquiry-
Expedited

Otherwise fails to meet

standards set forth by

law, policy, procedure,
or training.

(Two involved
employees)

The complainant alleged
KCSO members failed to
serve a court order,
encouraged criminal
activity, identified the
complainant as the
“shooter” in an incident
about gunfire, and a deputy
refused to come to the
complainant’s door.

Otherwise fails to meet

standards set forth by

law, policy, procedure,
or training.
Exonerated

(Both involved
employees)

N/A

02/12/2026

Inquiry-
Expedited

Acts in violation of
directives, rules,
policies, or procedures
as set out in the GOM,
or elsewhere.

The complainant alleged
the KCSO member did not
review evidence, was errant
in referring charges to the
prosecutor’s office, and was
the reason the complainant

was evicted from his
apartment.

Acts in violation of
directives, rules,
policies, or procedures
as set out in the GOM,
or elsewhere.
Exonerated

N/A
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02/13/2026 Inquiry Otherwise fails to meet A KCSO member put an Otherwise fails to meet Training
standards set forth by | incorrect name in a report. standards set forth by
law, policy, procedure, | The supervisor did not see | law, policy, procedure,
or training. the error in review of the or training.
report. Performance-related
(Two involved training
employees)
(Both involved
employees)
02/17/2026 Inquiry Insubordination or A KCSO member got into a Insubordination or N/A
Failure to follow lawful | heated conversation with a | Failure to follow lawful
orders. supervisor. orders.
Non-sustained
02/17/2026 Inquiry- Acts in violation of A KCSO member failed to Acts in violation of Training
Expedited directives, rules, complete multiple directives, rules,
policies, or procedures mandatory trainings. policies, or procedures
as set out in the GOM, as set out in the GOM,
or elsewhere. or elsewhere.
Performance-related
training
02/18/2026 Inquiry Dishonesty It was alleged that a KCSO Dishonesty N/A

Conduct Unbecoming

member knowingly included
false, misleading, and
exaggerated statements in
reference to a previous IIU
investigation.

Non-sustained

Conduct Unbecoming
Non-sustained
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02/23/2026 Inquiry Discrimination, The complainant alleged Discrimination, N/A
Harassment, or they had faced more Harassment, or
Retaliation discipline than their peers Retaliation
(Three employees) and there was bias in the (Three employees)
work unit. Unfounded
Inappropriate Conduct
(Three employees) The complainant alleged Inappropriate Conduct
that a KCSO member (Three employees)
Acts in violation of shared an audio file from a Unfounded
directives, rules, past IIU investigation.
policies, or procedures Acts in violation of
as set out in the GOM, directives, rules,
or elsewhere policies, or procedures
(One of the three as set out in the GOM,
employees) or elsewhere
(One of the three
employees)
Unfounded
02/24/2026 Inquiry Acts in violation of A KCSO member did not Acts in violation of Training

directives, rules,
policies, or procedures
as set out in the GOM,
or elsewhere

adjust their code driving
response with the evolving
nature of the situation.

directives, rules,
policies, or procedures
as set out in the GOM,
or elsewhere
Performance-related
training
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02/27/2026 Inquiry Otherwise fails to meet | It was alleged that a KCSO | Otherwise fails to meet N/A
standards set forth by member was standards set forth by
law, policy, procedure, “subcontracting” law, policy, procedure,
or training. themselves out to other or training.
KCSO units outside of their Exonerated

normal work location. It was
also alleged that some of
the units the member was
assisting were unaware the
overtime was being billed. It
was also alleged the
member was advising that
the overtime was “pre-
approved” when it may not
have been by the
requesting units, or the
members current chain of
command.




