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King County 

Job Title: 

Department of Human Resources 
Employee Health & Safety Division 
Disability Services Section 
500 4th Avenue, Room 500 
Seattle, WA 98104 
(206) 477-3350
(206) 296-0514 FAX
www.kingcounty.gov

Employee : 

Claim# : 

JOB ANALYSIS 

Health and Environmental Investigator II-Food and Facilities Program 

Department: Public Health, Seattle-King County Division: Environmental Health 

DOT Title: Inspector, Sanitary DOT#: 168.267-042 

SVP: 6 Requestor: Carol Gordon 

401 5th Ave, 11th Floor 
Office Contact 

Shauna Cartwright 206-263-8460 
Worksite Address: Name/ Phone/ 

Seattle, WA 98104 
Email: 

shauna.cartwright@kingcounty.gov 

Original Analyst: Kyle Pletz, VRC, CDMS Analysis Date: 9/10/19 

Update Analyst: Update Date: 

[ZI On-Site D Interview D Representative 

JOB DUTIES: 

This position will primarily conduct routine inspections in the Food & Facilities Protection Program including 
permanent food establishments, mobile food establishments, temporary food events, and inspections of pools, 
schools and other facilities as required. 

ESSENTIAL FUNCTIONS ACCORDING TO THE EMPLOYER: 

All King County jobs require ability/essential function to: 
• Demonstrate predictable, reliable, and timely attendance.
• Follow written and verbal directions to complete assigned tasks on schedule.
• Read, write, and communicate in English & understand basic math.
• Learn from directions, observations, and mistakes and apply procedures using good judgment.
• Work independently or as part of a team and interact appropriately with others.
Job Specific Requirements:
1. Provides education, technical assistance, and regulatory compliance advice to the food industry, the public

and the media, translating technical and regulatory information to a variety of audiences.
2. Conducts routine inspections to ensure compliance with current Food & Facility Protection regulations.
3. Responds to complaints from the public. Performs food-borne illness investigations.
4. Updates and uses computerized data management systems.
5. Maintains accurate field records, write reports, makes recommendations for follow-up actions based upon

findings of investigations.
6. Some positions may perform beach sampling.
7. Participate in peer review inspections randomly assigned throughout King County one day every other month

EXPERIENCE, QUALIFICATIONS, KNOWLEDGE, SKILLS: 

The successful candidate must possess a Bachelor's degree in Environmental Science or equivalent. In order to 
successfully pass the one-year probationary period, the successful candidate must demonstrate satisfactory 
performance of the duties of the position AND possess or obtain a Registered Sanitarian certificate with either the 
Washington State Board of Registered Sanitarians (WSBRS, see http://www.wsbrs.org), or the National 
Environmental Health Association (NEHA, see http://www.neha.org). Upon successful completion of the one-year 
probation, the successful candidate will be reclassified as a Health & Environmental Investigator II. 
Other qualifications include: 
Knowledge of public health principles, disease prevention principles, and environmental health regulations. 
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Investigator II-Food and 

Facilities Program 
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DOT#: 168.267-042 Claim#: 

' > :: ... . • 

. Physic�I O�mands. 
. . . .. . · .  · .. . . . . . . .. 

Atmospheric Conditions 
Exposed Heights 
Exposure to Electricity 
Exposure to Toxic / Caustic 
Chemicals 
Exposure to Radiation 

Noise Intensity 

Other: 

Analyst's Comments: 

X 

X Smoke, dust, fumes from chemicals in pump rooms. 
X Ladders, empty pools and loading docks. 
X Substandard facilities. 

X 
Pump rooms may have various chemicals with explosive 
potential if mixed with other chemicals. 

D Very Quiet 
� Quiet 
� Moderate 
D Loud 
D Very Loud 

Work environment varies from a quiet office to pump rooms 
with mechanical equipment, or kitchens with fans, etc. 

The employee may be able to ask for assistance for lifting when performing inspections. Managers, employees, 
etc. are available to help on most occasions. 

Possible Employer Modifications: 

Sample collection stick to reduce squatting/kneeling to obtain pool samples. 
Mirror on stick to reduce squatting/kneeling when inspecting low areas. 
Knee pads. 

Update Comments (if applicable): 
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